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TR (TATH)
17 gt afafa 1 gw==T AUFHITH F ATHTT
18 qRrEtd & o fiex U= # e gAae | AR el
ot T Fafoa JaT s
w9 . HINED IEEEI
1 g T ATH EEREESED
2 | et EENEED
3 |FEaEx 12 (73 99 AN F AT
4 FcﬁTﬁTFI@T 2 (2023)
5 | T 9g uE =UE Ug (TE) A7 A T6E 0w EIWEE
(TATH) §?
6 |#m T ug fgtent # gt | w@F
EURERG S CENRE I EE
THETT F TEE1 % AA & I F T 8
7 | AT 9 qRA F uge et & qwref oo | g
SRR
8 | Fgftr % form sreifer seieaed i it
MEIREL
9 | FafRr ozl Hreft weft, et Wt 7 g 9T Giatge % g
(FFTHTTTF ST A=)
10 | fafe i gors f&far #1 % 100%

11

gf fAgle & ozl el adt g ar el
ot o S ae st ft I g
Hrar

#eft wdft F o 50 af siw wRfake
(FTHTTTF STqae Afgd) F forw 56 a9

12

Hreft et o form rferss aaar s W

sffam Frgan: &R arerar s Reafeme
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IT FFALIAA T FAAT AT FI AT AT EFA
71 91 et fasme % et off o o st afw
retadr (o= @fgq, s=al I #=4 *
TeATT AT Y FAF o7 Taee i o
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SNt & =uE aiver F 9 fFee eiw
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13 | wiafagie % forg o EISIB RS
) iz S REARVAN D! TqLHTT *®
FrafEmme/aEsE a5 F ITRAT AT TN
FALU E R I G o G D T v e
e, Reterfaa oat w1 @ Fe F sregefi: -
(F) Hreft et % o Fatfa deafors Tmerar i
ALAT T B
(@)(i) 971 "ot H AT srem av 959 98 g
o &1
(ii) 39 =q2-11 T 4 7 & Fafog gar ar
T
IT) =t/ Ereatamert/se & o s e
AT I FLHT | T dai 2 i 9 & Haw
7 e FRET STt Gefors a7 SqEeT Jem
T IR & TG I8 G0 T &, i T F9T
uftr 12 § Sfeafad Tadar siv 94 2
14 | 9t wfafy i g o e F wdff Faw F e 3 xvi. (V) F
E LIRS
15 | &ar gfe =faf i gw==r 5% A= F adt =79 % 92 10 (v) (@) F
E RIS
16 | =4 gRT TR (TF) A7 % =41 gRT EIWEE
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17 | wer=fa afafa i dw==r AUEETH F AT
18 | wem=fa & foro fiew I # smfe =aaw | an] Tel
ot i i JaT saeaw
AT
FH |, e+ R
1 |ggFram Y AgTHeeT® (Fmew/RA)
2 | affEer TTHAE
3 |FaaER 14 ( 73 9a9 AR F ATHT)
4 | = ww=n 2 (2024)
5 | FTIE 9E 999 9% (TH) AT FAATIE | AR A5l
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6 |FT T wg fgfeai # sgfEq | A8t
sTfa/eg T Seeta/ee fOger o t
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g
7 | AT 9 A Ul THUHHT & e | AR ARl
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8 | fafe % forw srqeifea sefieam &t AT
MEIREL

s 1 Tzt

R U L P L G 1 O S 1 L Ui RS
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R el Ty EIGER
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13
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8 % ITHAT AT TR FRT A SEeme
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FEA & AL -

(F) Heft weft F o Reifa dafos Frear &
ATA T T

(@) (i) 91 "ot § e s aw 9597 98 g
o 2 o

(ii) A T2-131/13 & 2/3 7 ¥ Fafag Far ar
T

1) "ot/ faeafaemei/s=m & afgwreT S =@t
A 9T AR | "@dtad qgl g e T afafsa
eATOTE AT AT TEAE T IART | qHFA I
T Fd 8, o 99 Fu uftE 12 ¥ 3feafea
TRAAT T ATAT 2l

37 wEress (Ren ¥ = % o

R

Jaq @L-13 # 3 a9 it Faffg qar
gRfAIRE:
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1) 5 OCRTE/AST G & faataarei/arasti=e
& % IUFAL AT

TR g1 BEaiua s e Seai/Eenst &
sferr, Reforfem

STt T T FA % AT -

(F) et vl F oo Paifa dafors T &ie
ALAT T B

(@) (i) =7 9’1 | RafHa srem 9¥ 959 98 gmeor
FA gi AT

(ii) =a T2-13%/13 & 2/3 a f Fafaag qar ar

7

1) et/ fRrataemei/zann & afgwrd s e
AT T ALEHR | HAAT A1 & ofie Fuw Ut 12 ®
Sfeafad AT i w71 & i wfatsa
QAU AT ATHATT HEA™ AT IANT H TH0FA 18
aeor o g

14 | wff afafy i @w==r o afeEmeT F @t faw F 93 3 xvi. () F
FTETT
15 | #ar gfe afaf £ gw==r o Ff=area % 9 FE F T 10 (v) () F
FET
16 | = g7 TR () AT iR T g R | AR et
TR (TATH)
17 | ger=ta afafq it dw==r AN ARt
18 | wararfa & forw fiew = ® srferq =gmaw | @mg gt
ut FT A Tar aaeTT g
AT
wH . sfds R
1 | 9gFram ger (Sermee/faeT)
2 | =t BRI RE
3 |gqaER 13 (73 309 AR F ATHTT)
4 | = wen 2 (2023)
5 | #T9E 9T 999 U (TH) MR F99 98 | AT Agl
(TATH) 32
6 |#m ¥ wz FRel & aquta sty | w&
Fg=a STt/ et Ot aaaErT
F TaEAl F AT F AL qIET 8
7 | FTUE A H UgS THUHHT § wHS | AR AR
e ST ¥ g2 o 8
8 | fFafr % forw srqeifea swfieam i AT
MEIREL
9 | e f ugh TR, TaEd 9 g| 9w yiafEake gmn
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(FTHTTF Aqae Afgd) TAT TAT 7 g 9T et
seff g

10

BRI ERCIP IR

100%

11

afe fgfte i wefa @t wdff g av @t
el o S arer SR i FaET g
ikl

Heft 9t * forg 50 & e gfafagfte Tt
gy "igd) ¥ forg 56 a9

12

Hreft et & form <rfers Taar s W e

g T "4t FEtas a7 ¥ "aame
Rftaataa st o & @ affx #=EwEe
R el Ty EIGER
Rft/di smeefesequy/siumuy/fios F qe=ara =g=aq
Uag a9 T IHAATT Al

FigT: - gt et s At w1 9 sin
FFLE A TUITeAT H F1 FIA Hl SRR
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gtafagfe % o amear

AR (3ama) F o

EEAGIRE
99 A-11 7 10 a5 H RafRg dar
yRfAgReR=R:

1) ¥ OCHETE/AST AT & faataarei/aras =
9 % ITHA AT THT FET AT aqEe
Tt /AeEr & afgwr, fuffea odt #1 @
FEA F A -

(F) =eht et F oo RaiRa St T siz
EECEE

(@) (1) g "ot § [AfHa sem 9¥ 9397 98 &
fw gt a

(i) = &= # a9 dfem ¥ Fa9 w=\e-11/12 °
10/5 = &t fafaa sar f 2r

Rl

1) Feaqmat/featEmmedi/3anT  AfaFeT S e
qEHR # Hatad TE1 8 o B afqtea qefores an

QT FET AT IAWT H THEHE TF T FRT 2l S
I SUT Utew 12 # Sfeafed Tiaar o a9 gl

| s s ) e A

EERIRE
JAA @117 10 a9 ff Ramg aar v a
yRfRgReE=a:

1) ¥ TCRT/AST TR & [ /arast =
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8 F SUFRAL AT CRR FRT A SqEem
TreHT/AeaTt % ey, Fetefea aat & o
F * Femefie: -

() Heft adt F oo Fatfa St Traar sfie
ALAT T B

(@) (i) 91 "o § [ s 9% 959 99 8
U g1 3T (i) 99 9 § Ja9 Afead F oq9 we-
11/12 % 10/5 av £ A=t gar ar

Rl

IT) semei/frsatemmeri/s=nmT F afgwey s =i
AT T HEtad TEt g i et sfafsa o ar
oTrel TFEAT AT IART H qHFA 98 U FALT 2,
S o Taw e 12§ sfeafea arear s

ALHA 2T
14 | weft afafy i g fore mrt=ramer % ot g % = 3 xvi (111 i IV)
F ATA
15 | &ar gfe =faf $i gw==r o wfeare & wff F9w F @9 10 (v) (@) #
SATHTL
16 | = g7 TR (TE) A1 S99 g7 | R ARy
TR (THUH)
17 | ger=ta afafq it gw==r AN ARt
18 | warafa % forw $iew T ® srfera =gAaw | @ng A8t
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w9 . sfis IEEAI
1| gz am™H qgET fAeas
2 | it TITEH
3 Jaq =7 11 (73 JTq9 AT F FTAA)
4 | =g de 2(2023)
5 FT T 9= A 92 (TH) T A 949 9% EIDGE
(TATH) 77
6 |#=m T ww fgfet & squla | =

sf/eaa See/ee fUger at
THETT F T % AEA & T & TR 8

FIAT T A3 8 Tgel THUHET § qemef foro
T ZE AR

AT TR

e & foro srqeifaa sweart i
MEIREL

T

[ERINE IR EATE

TEE, T 9 g w geferRe g
(FFTHTTNF Aqad Algd) TAT AT T Fie 9 H et
A 5T

10

Ff=F it g Bt F1 %

100%
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7fe e f oagfa el w1 & ar Sief
Wt oo S At aAReat S g
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H1eft 9ot % forw 40 = e gfafagfe o
aqey gfgd) % forw 56 a9

12

HTet Wt % forw <rfers T &iiT saea

FRaE TREan: SEiaT FETas o7 § Srasey
feefi/dataa s o= o <7 gty |
e *® q9=TT CIGED
=ft/di smsefesequy/sivmu/dfirom & arr = a9
EARRERIDIEL ]

Fig:  aEnt et s R siw
FEEFA TUITEAT § FTH FEA 6T AAF

13

gtafae % fore arear

I
Jaq Te-8 H 8 Tt Fir Fafua darett F A
EIGAGE (ol

) Fg O, g R, et
ATESAE 7 % ITHA T T g7 Ao
AHLT FTe/EEAET ® ey, At
ST T TIT F2eA 6 e -

(F) Hreft et % forw el drerfors Tvgar sie
AT T

F)(i) Fafaa sem 9= |ger a2 e o g an
(ii) =TT &1 H a7 g F q=9a-10/8/7 &
5/8/9 s #F i &am

Rl

IT) &=t/ fammeri/s=nT & srfeerT S e
TR T Hataa q21 g ofiw et wiatea defors
IqT oI FEATH T IANT H THF 9% I FIALA 2,
S o o ufte 12 # sfeafea Twgar siw

ERGEIR

14

ot g i @e=mT

fae af=rarer % wdl o % @2 3 xvi. (VD) %
ATATE

15

AT qfe afafa i dw=er

o afeame & 9dt Feg F @2 10 (v) (@) F
AN

16

I T TEre(d (TF) 7 7T =99 517
TR (TAUH)

AT TR

17

T A AT

AT T

18

TR % forw diew 9T # smfaa =Ean
ot it Rt & saeas 2

AT TR

SRER

9.

ofifsw

faeor
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2 | et EEIGIRED
3 |FaaErR 8 (79 IaF AT F ATHY)
4 | =ga dem 4(2023)
5 | #97 9 9% 9949 9% (TH) AT AT =799 92 AN el
(TATH) 77
6 |Fm T uz FgRet § aqgfa sy | 98t
AT ST/ fOgET a9 q9ET &
I % AV & T H AL 8
7 | FTUE A | Ug THUHHT | qHeT KU G
o ST & e 9 &
8 | fafr % forw srqeifea Seteam &t AT
MEIREL
9 | s frogfa TR, TRE T gM 9T JfafAagRe gwr
(ATHTITT ST TEd) TAT TAT T g1 q¢ HTeft
AT g
10 | Frgfe 7 sors i 1 % 100%
11 | =fz Fgfe & vafa el adt g ar @t | St 9ot F oo 30 a9 siv gafgie @erwtos

et forw S A =Rt i S ag
i\

e A ¥ R 56

12

HTeft et o forw Sifers Terar & srqaa

Ffar TFaT: GEtad FTETCHE 9 § =aw =BT
| FETAT FTATHF & § a7 T ATqah e e
F a1y =g =23/ HroysrEesequ/droauy/Aio

% TIATT ~IATH T4 a9 T TRIAAT ITLT AT

Fg: gt [t i f{fREEt 1 s s
FIEFT TOTEAT § FT FA T AR

13

gtafafe % o armear

b bl

AT AAA-6 | 6 a9 T FHEtHT AT
TR

1) %5 TR, T 9T, e, aeEats

g F ITHA AT GLH FRT Ay e

TrEAt /AT & atgwrd, Feferfea aat @i @

FA F AT -

(&) Feft ol F oo FMatha Serfors Tvaar @

FTAT TEd 2l

(@) (i) R e u= /ger 98 emer FAT AT
(i) gmEfrE &= # Ja= &fe= * a7 § 2
T F1 Fafea dam

qT

IT) semei/farata=erai/S=nT % e S =i
TCR T Fa1aa 721 3 e et afafga derfors a7
orer TEATH A7 AT § 0K U IT FILT 2l
o o guw e 12 ® steafea amgar sit
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AT 2
14 | wft |faty & gv== o af=rarer % 9t g F @ 3 xvi. (V) %
SRGLES
15 | #ar gfe =fafa £ gw==r o wf=ETerT & @i Fem % @2 10 (v) (1) F
SURGLES
16 | == g0 var=ia (TE) =1 i =3 g0 AT el
TR (TATH)
17 | wer=ta afafa & @w==r IV G
18 | war=fa & forg ey U= # smferd =FaH | a0 Tol
Ut #t A T4 sraeTT g
. INED ez
1 |mEaFram A AT ATEHTA
2 | et EEUGIRED
3 | g ER 6 (79 a9 AR F AqHAR)
4 | =Higa T 4(2023)
5 | #T 98 9% 794 9% (TH) AT FI4 98 | AR A5l
(TATH) §?
6 |+ I ug gt & sgla | =8
STt/ g=a S/ oEsT aw
TS % GO0 F AR F AL A
ELEAS
7 | T UE A | UgS THUTHT § RS | AR AR
T ST # g2 9T 8
8 | il & forw srqeifea sefeamd it AT
MEIREL
9 | Fafefrusf wqeft wedt, Heft wft 7 gw ow whfAgRe g
(FFTFTTF ST qigd)
10 | ffe it weas &t #1 % 100%
11 | =fz ffe & agfa dielt ot & av feft | dehi aff F fro 30 af iz gffigke crretees
et forw ST arer et 1 S ey | sEy |tEe) F oo 56 a9
=T
12 | Hyefy et = foro Sifers avaar sfie gfaerd qgan: & of faw & =maw =5 o
aq9a auE, 919 gr T aewr/droag/AuE/aa s
st #ot § =Fas = a¥ # FaqAd, qa9qed
arfertas % T
Figra: g et i ARt siv srgedsa
JUTTEAT § T T i STTART |
13 | wixfahe ¥ for amm afa Fgfe

) Frg G, T gk, et aeete
# F ITHA AT R FT AT saEae
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Hre/AET  srteer, et ot 1 o
FEA F AN B ;-
(®) Heft wdt F oo Faifa dafte Fraar s
HAT TET AT
(i) F=faa smem 9= |59 97 e e g A
(ii) ==farT &t & Ja= &t 6 Fae-5 § 6 a7 67
et Far i an

T

1) weamt/fasataarei/s=m F afassr ST |
AR & et Tt ¢ oiw Gl gfafsa derfors a7
oTTer TEATT AT AR § qHF 9 92 8, ok am
ST dfE 12 § Sfeafaa Tadr $iw s qaa g

14 | ot ity £ gv==r for \rferarer % wdt faw F @ 3 xvi. (V) F
SRR
15 | &= gfe afaf i gw== 5 afeEme F wdf R F e 10 V (9) F @R
16 | =7 3T TR (UF) a1 AT T gRT | o] Tt
T ()
17 | warata afafa i ge=er GG
18 |weefy & forow diew I & e | amp A=t
IAqH FuT T FAT J4r dEeTw g
qqgHt
FH . s e
1 g FT AT TRy vam st afe
2 R TRTT ERIGIGED
3 I+ T 12 (79 90 AT F ATHR)
4 = He 1(2023)
5 FT A I8 A9 92 (TH) AT 4T =44 I8 EIDGE
(TATH) 22
6 T ¥ 98 Rgfeat # e Sha/esaEa | T8t
SesTTta/eea U=t a1 q99a™ F 9eedt &
SATTEA % ITAL H T1E7 8
7 T 98 A3 § T THoaEt § et form | g gt
THHGETHE
8 e % form sreifaa swefteam it AT
MEIREL
9 e f wafa TR, TREd T ogM 9w gfafRate g
(FFTFTTTTF Aqae Aqigd) TAT A1 7 I 9
HTeft At g
10 | fefer v wers e =1 % 100%
11 7fg FAgle & agfa dieft 9ot g a7 dieft 9eff | fefy 9ff 5 oo 50 ad sie wfafghke
o ST AT sfREET it FAT e =T (TR Aqae |izad) F forg 56 a9
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HTeft At o form Sifers Teerar o sraa
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R A9 & W oAa, SeE smgrferte § 100
ez i foee it 7T 3fiv Fge? 9w RS § 35
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gtafafe F fore amear

b s

Faq =-11 7 5 a9 Y Fafwa darst & amy
afafe :

)} £ SECARVARER EECTES Ed

frafe=meai/AEs =T &7 F ITFRAT I TFR
g mmifta aqEee Al /EeITE %
rferaTeY, feferfera orat & i & oredeie -
F) Tfreft weff F foro et defors T siv
ERGE]

@) (i) g "av1 § Afd gw 9% 9391 9%
CIEC R E

(i) #afaa &= 7 a9 Afe F q@a-11 7§ 5 a9
# fRarfag dar & g

T
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15

Tt qfe Ffafa i dv=r

B aFETT F ot faw v @z 10 (v) (@) F
AHTL

16

=TT FIT TR (TH) q7 3T =99 g7
TR (TATH)

AT TR

Taretd qATT HT H=AT

AT TR

TeEfd F oo $iew I # sufera oEaw
Ut #T At Tar sraeTT g

AT TR

TIIAT

CLED IECRI

g FT 919 fashr afe=

ERliETal ERIEIEED
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AT A T2 =49 95 (T) AW FAT I8 | AN 721
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6 F1 T 9z FaRet § saafea sfay | a2
F T SStTia/ee fgET O TEE
F TEEA] % AT F Y F G 8
7 FT T AL & Igl THOHET & qemel | A6 A8t
o ST & e oA &
8 e * foro sqeifaa swfeamt f LG
MEIREL
9 e f vafa Hreft wreft, Heft et 7 g o wfafagfe g
(FTHTTTT ST Aiad)
10 | Frafe 6 wom Bl # % 100%
11 7t e it waf =reft 9off & av Seft | Heft 5t F Forg 40 a9 s gfafgRe oo 56 ayg

At o ST arer SRt i SO g
Rkl

(ATTFHTITH TS Aigd)
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Hreft weft % forg afers Trar siw
qTAT

et ot oo o wras # =Bt | =gEaw 9 a9
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Fr T ST FgeT 9T ST § 35 97 I e /
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gfafagfe % oo arar

afafagfs

1) Fvg TCHTE/AST O & fasataarei/arasti=es
BT % ITHAT AT PR T A e
st /AETE F afaw, Fefofea odt w9
FA F qeqefI: -

%) Mt et F oo Fuifa dafors araar six

AqHA

@) (i) g e § fAofaq e o2 |9ger 98 g
o &y

T

(ii) o o & i Af 3 - 10/8 7 5/8 A Ay
Forrfere fram 1 27

a1

1) "ot/ fAratEememi/s=eT F afas s o=@
AL F Hated 78 g i Fa¥ ufe 12 # steafea
TRIAT i AqAT F a1 e wfatsa dafors =
STTE HEAT AT J2RT | THF TS T2 FTAA 21
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Tt JfAta 1 J=Ar

fore Fferarery 1 Wt =i % @< 3 xvi. (V) %
SRS

15

o gfe gtafa it gw==r

o wfearerT it wdlt st % @2 10 (v) (@) F
SRS

16

=T FIT TR (TH) I7 4T =99 g7
TR (TATH)

AT TR

17

gt afafa 1 gw=aT

AT TR
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ey & for fiew I # smfam
a9 FuT i FAT 74T dEeTw g

AT TR
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MINISTRY OF SCIENCE AND TECHNOLOGY
(DEPARTMENT OF BIOTECHNOLOGY)
NOTIFICATION
New Delhi, the 26th August, 2025
G.S.R. 602(E).—

(Aj BIOTECHNOLOGY RESEARCH AND INNOVATION COUNCIL (BRIC)

Lv A DEPARTMENT OF BIOTECHNOLOGY ORGANIZATION

BRIC SECRETARIAT
RECRUITMENT RULES
2025

BRIC SECRETARIAT RECRUITMENT RULES- 2025

1. SHORT TITLE AND COMMENCEMENT
These Rules may be called “BRIC Secretariat Recruitment Rules-2025".
They shall come into force from the date of notification by the BRIC with the approval of the Government of
India.

2. OBJECTIVES
i. To meet manpower requirements of the BRIC Secretariat by recruiting competent employees in terms of

requisite capabilities, skills, qualifications, aptitude, merit and suitability with a view to fulfil the
BRIC’s objectives.

ii. To attract, select and retain the best talent available keeping in view the changing needs of the BRIC

iii. To establish an objective and reliable system of selection.

iv. To integrate growth opportunities of the employees with fulfilment of the BRIC’s objectives.

v. To provide for a system, which is fair, objective and transparent in matters of recruitment of employees.

vi. To ensure compliance with the relevant Government policies and directives on recruitment.

3. DEFINITIONS & ABBREVIATIONS
In these Rules, unless the context otherwise requires, the following terms shall mean as under
i. Age: Age means the legal age as mentioned in the birth certificate or matriculation/Class-X certificate
or equivalent to matriculation/Class-X certificate of the candidate as specified in these rules.

ii. Annexures: shall mean the annexures attached to the Schedules of these rules.

iii. Approving Authority: shall be as specified at Clause 9 of these Rules.

iv. Appointing Authority: shall be as specified at Clause 9 of these rules and shall be that authority who is
holding charge in regular capacity under these rules.

v. BRIC: shall mean the ‘Biotechnology Research and Innovation Council’, a registered Society under the
Society’s Registration Act 1860 set up by the Department of Biotechnology (DBT), Ministry of Science
and Technology, Government of India.

vi. Bye Laws: Shall mean the BRIC Bye Laws framed and amended from time to time having the financial
concurrence of the Integrated Finance Division (IFD) of DBT and approval of the Minister-in charge of
the Department of Biotechnology, Ministry of Science and Technology.

vii. Candidate: means the person/member of staff who is eligible for consideration of any of the positions
specified in the Schedules of these rules.

viii. Competent Authority: Minister- in charge of Department of Biotechnology, Ministry of Science and
Technology or any such authority to whom such power is so delegated.
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iX.

Xi.
Xii.
xiii.
Xiv.

XV.
XVi.

DBT: shall mean the Department of Biotechnology, Ministry of Science and Technology, Government
of India.

Deputy Director General: Deputy Director General (DDG) shall mean the Deputy Director General of
the BRIC.

Director: shall mean the Director of BRIC.

Director General: Director General (DG) shall mean the Director General of the BRIC.

DoPT: shall mean the Department of Personnel and Training, Government of India.

Duty Post: shall mean all the sanctioned posts which are included in Schedule of these rules as
sanctioned by the Department of Expenditure.

EFC: shall mean the Expenditure Finance Committee of the Government of India.

1. For Position at Pay Level 14 i.e. DDG (Admn./Fin./Sci.):

Through Search-cum-Selection Committee (ScSC) with the approval of Hon’ble Minister as per
DoP&T guidelines issued from time to time.

I1. For Position at Pay Level 13A i.e. Director (Sci.):
Through Recruitment Committee having the following composition:-
a.  Chairperson- Director General, BRIC
b.  Members — Two Scientific Experts to be nominated by Secretary, DBT who shall not below
Pay Level 14
e Member — Joint Secretary in-charge of Administration, DBT.

II1. For Position at Pay Level 13 i.e. Director (Admn.):
Through Recruitment Committee having the following composition:-

a. Chairperson- Director General, BRIC.
. Member — DDG(Admn.), BRIC.
c. Member- Joint Secretary in-charge of Administration, DBT.

Iv. For Position at Pay Level 13 i.e. Director (Fin.):
Through Recruitment Committee having the following composition:-
Chairperson- Director General, BRIC.
Member — AS&FA, DBT
Member - DDG(Fin.), BRIC.
Member- Joint Secretary in-charge of Administration, DBT.

o o

V. For Position at Pay Level 12 i.e. Deputy Director
Through Recruitment Committee having the following composition:-
a. Chairperson- Director General, BRIC.
b. Members — Two Scientific Experts to be nominated by Secretary, DBT who shall be
officers not below Pay Level 13.
c. Member— Joint Secretary in-charge of Administration, DBT.

VI. For Position from Pay-Level 12 to Pay Level-6 i.e. Sr. PPS, Assistant Director, PS, SO
and ASO:
Through Recruitment Committee having the following composition:-

a. Chairperson- Joint Secretary in-charge of Administration, DBT
b. Member — DDG(Admn), BRIC.
c. Member — Director (Admn), BRIC.

VII. General Considerations while constituting the Committee
a. Shall comprise of members of reserved community in case of posts being reserved or
candidates appearing for the recruitment belonging to reserved community even if the post for
which recruitment is held is unreserved.
No member of the vigilance organization shall be part of the committee.

c.  No officer whose name is figuring in the Agreed list or has a Vigilance case pending against
him/her shall be a member of any committee.

d.  Shall comprise of members from minority community (can be a grade below) in cases of
candidates from minority community appearing for recruitment. {Only religious minorities
are to be considered i.e. Muslim, Sikh, Jain, Christians, Parsis, Buddhists and not any other
minorities like linguistic etc.).

e.  Shall essentially comprise of a woman member.
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VIII. Confirmation Committee: Committee to be constituted by the appointing authority.

xvii. Governing Body: shall have the same meaning as defined in Memorandum of Association and the Bye
Laws of the BRIC.

xviii. Institute: shall mean any of the 13 Autonomous Institutes of the BRIC.

xix. Levels: Means corresponding replacement level of posts specified in the Schedule of these Rules as per
CCS (RP) Rules 2016.

xX. Memorandum of Association: means Memorandum of Association and Rules & Regulations
describing the terms & conditions of the BRIC Society.

xxi. Recruitment Rules (RRs): shall mean the Rules framed for the purpose of Recruitment to the duty
posts as specified in the Schedule of these Rules and approved by the competent authority.

xxii. Schedule: shall mean the Schedule attached to these rules.

xxiii. Search cum Selection Committee (ScSC): shall have the same meaning as defined in the DoPT
guidelines issued from time to time.

xxiv. The expressions “Scheduled Castes” (SC), “Scheduled Tribes” (ST), “Other Backward Classes”
(OBC), Economically Weaker Section” (EWS), “Ex-Serviceman”(ESM) and the “Persons with
Benchmark Disabilities” (PwBD): shall have the meaning respectively assigned to them in the
Constitution of India/Acts of Parliament.

4. APPLICABILTY
These rules shall apply to all the persons holding the duty posts on regular basis of the BRIC Secretariat.

5. AGE RELEAXATION:
. Extent DoPT guidelines for candidates belonging to SC/ST/OBC / Persons with Benchmark Disabilities

(PwBD) ex-servicemen shall be applicable.
ii. Following shall be the Application Fees for candidates applying for posts to be filled by open

advertisement.
Applying for 2> Level 9 and | Level -10 and | Level 14 and
Below above above
Unreserved & OBC candidates Rs 500/- Rs 1000/- Rs 1500/-

a. All efforts to be made by the Institution to have a cost neutral recruitment exercise.

b. The fee structure shall be reviewed every 02 years by a duly constituted committee under the
chairmanship of the Director General (DG).

c. As per the prevailing guidelines of GOI, for candidates of (i) SC/ST community (ii) Women,
ESM and PwBD category of any community are exempted from Application Fees.

6. METHOD OF SELECTION
i. The methods of recruitment for each of the positions as detailed in at Schedule which is to be filled up
by open advertisement shall be in terms of extant DoPT guidelines-
ii. Complete transparency shall be observed in the recruitment process.

iii. The posts mentioned in the Schedule shall be filled by positive act and shall be advertised in the leading
newspapers in English and Hindi language before being filled up and after obtaining approval of the
Secretary, DBT.

iv. There shall be no change in the number of vacancy to be filled up or-any in the procedures once the
recruitment process has been initiated by ways of advertisement, including each provision mentioned in
the Recruitment Rules for the said post. In case there is a change in the number of vacancy, or
procedure the recruitment process would be initiated afresh.

v. In case of filling up of any post with any amended provision of the Recruitment Rules, approval of the
Hon’ble Minister, DBT, would be sought before initiating the recruitment process.

vi. The panel recommended by the ScSC/Selection Committee prepared in order of merit for all posts shall
be approved by the Approving authority before being implemented and shall be valid for a period of one
year.

vii. Offer of appointment shall be made only for the posts which had been duly advertised.

viii. Each recruitment exercises once initiated shall ordinarily be finalized within a maximum period of 08
months, unless stayed by orders of any Court or decided otherwise by the Government. Efforts shall be
made to complete the exercise in the minimum period.

ix. In case of shortage of staff, due approval of Department of Expenditure would be obtained for creation
of additional posts.
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x. In case it is noticed that a post is not getting filled up by the prescribed mode of recruitment, despite
being advertised minimum (02) two times, suitable amendment in the provisions of the Recruitment
Rules may be done with the approval of Hon’ble Minister, DBT and the recruitment process may be
again initiated with amended provisions of the Recruitment Rules.

7. DETERMINATION OF MERIT ON INITIAL APPOINTMENT
In case of selection of two or more candidates in the same Grade on the same date, the recommendation shall
invariably be made in the order of merit of selected candidates for the purpose of determining rank in panel. In
case the marks obtained by two or more candidates are the same, then rank in the panel among such candidates
shall be decided as under:

iv. The elder candidate will be placed above in rank in the panel;

v. If the candidates have same date of birth then, the work experience of the candidate will be
considered; and

vi. if the work experience is also the same then, the names of candidates shall be arranged in the

alphabetical order to determine the rank in the panel.

8. CONDITION FOR DIRECT RECRUITMENT

i. All appointments in the BRIC will be subject to the selected candidates being found medically fit by the
medical authority as will be notified by the BRIC. BRIC will notify the list of authorized medical
officers who shall essentially be doctors of Government hospitals to medically examine the selected
candidates before their actual appointment. Report of the Medical Officer shall be sent in sealed cover
to the DDG (Admn), BRIC. In case of report of DDG & Admn, Sci. & Fin., the same shall be sent in
seal cover to the DG, BRIC.

ii. The verification of character & antecedents, from the police authorities and other
testimonials/certificates from educational institutes and previous employer shall be done, as per extant
instructions issued in this regard by DoPT vide OM No. 18011/2(s)/2016-Estt. (B)(i) dated June 29,
2016, as amended from time to time.

9. APPOINTING AUTHORITY AND APPROVING AUTHORITY
i. For Positions at Pay Level 14: Hon’ble Minister, DBT.
ii. For positions from Pay Level 11 to Pay Level 13 A: Director General, BRIC, with the approval of
Hon’ble Minister, DBT.
iii. For positions at Pay Level 6 and Pay Level 8: Deputy Director General (Administration), BRIC with
the approval of Director General, BRIC.

10. PROBATION AND CONFIRMATION

i. A candidate on first appointment by direct recruitment will be on probation for a period of two years
from the date he/she assumes charge of the post.

ii. Notwithstanding anything contained in the Rules, the probation period of a staff member may be
terminated or extended for a period not exceeding one year with the approval of the Appointing
Authority.

iii. If the probation is terminated, at the end of the normal probationary period or at the end of the extended
period:

a) The services of the probationer, if he was directly recruited, will be terminated forth with, and
b) If the probationer was an employee of the BRIC, he/she will be reverted back to his earlier post/
grade subject to his/her lien being maintained as per the rules.

iv. There shall, in each case of satisfactory completion of probation, be a written order to that effect
confirming successful completion of probation period. The order shall specify the date on which the
probation is deemed to have been satisfactorily completed. In the absence of such an order, the
probation period will not be deemed to have been confirmed; meaning thereby that confirmation
following the probation period is not automatic but shall be done by a positive act with due process after
the Confirmation Committee formed with the approval of the Appointing Authority recommends the
same. In any case, such a committee shall always be framed within 30 days of completion of probation
period or extended period of probation. The committee shall make its recommendations within 04
weeks of its constitution.

v. All cases of confirmation of probation shall be approved by

a) Pay Level 14 - Hon’ble Minister, DBT.
b)Pay Level 11 to Pay Level 13 A - Director General, BRIC
a) Pay Level 6 and Pay Level 8 - Deputy Director General (Administration)
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11.

12.

13.

14.

15.

16.

vi. In case, the Appointing Authority does not agree with the recommendations of the Confirmation
Committee, he/she shall record his/her reasons in writing before disapproving the recommendations and
terminate the services of the probationer.

vii. The services of the probationer shall be confirmed from the date following the date of satisfactory
completion of the prescribed period of probation or the extended period of probation as the case may be,
only after which he shall be deemed to be a regular employee of the BRIC till his
resignation/death/superannuation whichever is earliest.

viii. Only staff appointed on regular positions (irrespective of whether they are on probation or tenure) shall
be eligible for service benefits of the secretariat like leave benefits, pay and allowances, annual
increments, medical benefits, other benefits, etc.

PERIOD OF DEPUTATION
i.  The period of deputation shall be subject to a minimum of three years, which can be extended up to a
maximum period as per the extant orders of DoPT, only after the written consent of the incumbent and
lending organization. The terms and conditions for tenure of deputation shall be as applicable in terms
of extant Govt. of India instructions issued from time to time.

ii.  During the period of deputation, the candidate’s term shall be regulated by the Conduct Rules of the
borrowing organisation i.e. BRIC.

iii. The borrowing organization shall be responsible for making any such contribution as mandated by the
lending organization.

iv.  The lien of the candidate appointed on deputation shall be retained in the lending organization, till the
period of deputation. On the expiry of the period of deputation the candidate shall be repatriated back
to his/her parent department immediately.

v. Posts filled by Deputation shall be exempt from the purview of Reservation Rules.

LIABILITY OF OFFICERS TO SERVE IN INDIA OR ABROAD

All the employees who are appointed under these Rules shall be liable to serve anywhere in the country or abroad.
The reasons for serving away from the BRIC Secretariat be recorded in writing and approval of the Hon’ble
Minister, DBT may be obtained.

DISQUALIFICATION: Any of the persons mentioned below would stand disqualified for the
appointment/service:

i.  who has entered into or contracted a marriage with a person having a spouse living, or

ii.  who is having a spouse living, has entered in or contracted a marriage with any other person;

Provided that the Central Government may, if satisfied that such marriage is permissible  under the
Personal Law applicable to such person and the other party to the marriage and there are other grounds
for so doing, exempt any person from the operation of the rule.

iii. whose character and antecedent has been objected to by the District Magistrate/ Collector/ whose
identity has not been established by the Police.

REVOCATION OF APPOINTMENT
Can be done at any stage during the period of probation (without notice) if the appointed person at any stage
before or after appointment has:
i.  withheld information, given false information or provided false certificates/testimonials so as to secure
appointment through wrongful means or intent,
ii.  lied under oath,
iii. has been convicted of a criminal offence under Bharatiya Nagarik Suraksha Sanhita (BNSS) and
awarded punishment under any of the provisions of Bharatiya Nyaya Sanhita (BNS).
iv.  indulged in activities which are prejudicial to the interests of the STATE.

PERIODIC REVIEW OF RECRUITMENT RULES
Provisions of the Recruitment Rules shall be compulsorily reviewed once in 05 years with view to affecting the
changes as are necessary to bring them in conformity with the changed position.

AUTHORITY TO EXERCISE POWERS UNDER THESE RULES
Only regularly appointed Appointing Authority on substantive/regular/fulltime basis shall have powers to
exercise authority under these Rules.
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17.

POWERS TO RELAX/AMEND/MODIFY

Notwithstanding anything contained in these Rules any of the provisions in these Rules can be
relaxed/amended/modified with the approval of the Hon’ble Minister, DBT in the Government of India, upon the
recommendations of the Governing Body of the BRIC provided they are in conformity with the instructions of the

Government of India.

18. JURISDICTION OF THE COURTS
In the case of any dispute arising between BRIC and others, the jurisdiction will be the Honourable High Court of
Delhi.
19. SAVING CLAUSE
i. Nothing in these Rules shall affect reservations, relaxation of age limit and other concessions required to be
provided for the candidates belonging to the Scheduled Castes, the Scheduled Tribes, Other Backward
Classes, the Ex-Servicemen and the other special categories of persons in accordance with the orders issued
by the Central Government from time to time in this regard.
ii. The provisions of the Govt. of India shall prevail under circumstances where there are no specific clauses
provided in these recruitment rules.
SCHEDULE
S. No Title Descriptions
1 Name of the post Deputy Director General (Science)
2 Classification Scientific
3 Pay level 14 (as per 7th CPC)
4 Sanctioned Strength 2 (2024)
5 Is the post a Selection Post(S) or Non Selection Not applicable
Post (NS)
6 Whether the posts are exempted from the purview | No
of reservations in appointments for members of
SC/ST/OBC's community
7 Circumstances in which Union Public Service | Not Applicable
Commission is to be consulted in making
recruitment
8 Nationality of Candidates recommended for Indian
appointment
9 Method of Appointment Direct recruitment failing which by Deputation
(including short term contract)
10 %age of each method of appointment 100%
11 Upper Age of Direct Recruits if method of | 50 years for direct recruitment and 58 years for
appointment is by Direct Recruitment deputation (including short term contract)
12 Educational Qualification and Experience for Essential: Doctor of Philosophy (Ph.D.) in any area of
direct recruitment Life Sciences or Biotechnology or Chemical or
Computational and Information or Agricultural or
Pharmaceutical or Veterinary Sciences from a
recognized University or institute with at least sixteen
years of post-qualification experience in Research and
Development or management and administration or
planning or industrial or academic institutions or
Science and Technology organizations with a broad
perspective of biotechnology.
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13 Eligibility for Deputation Deputation:
I) Scientists from the Central Govt./State Govt./
Universities/ Public Sector Undertakings or Govt.
funded research organizations/ institutes subject to
fulfillment of the following conditions:-
(a) Possessing the educational qualifications and
experience prescribed for direct recruits
(b) (i) Holding analogous post on regular basis in
parent cadre or,
(i) With 2/ 3 years regular service in the Pay Level-
13A/13
OR
II)Scientists from Research
Institutes/Universities/Industry not directly related with
Government and holding an equivalent post in a
reputed academic or research Institute or industry
within or outside India with qualification & experience
as mentioned at row 12 above
14 Composition of Recruitment Committee As per clause 3 xvi. (I) of the Recruitment Rules of
BRIC Secretariat
15 Composition of Confirmation committee As per clause 10 (v) (a) of the Recruitment Rules of
BRIC Secretariat
16 Promotion by Selection (S) or Non Selection (NS) | Not Applicable
17 Composition of Promotion Committee Not Applicable
18 Minimum years of regular service required in | Not Applicable
feeder grade for promotion
SCHEDULE
S. No Title Descriptions
1 Name of the post Director (Science)
2 Classification Scientific
3 Pay level 13 A (as per 7th CPC)
4 Sanctioned Strength 2 (2023)
5 Is the post a Selection Post(S) or Non Selection Not applicable
Post (NS)
6 Whether the posts are exempted from the purview | No
of reservations in appointments for members of
SC/ST/OBC's community
7 Circumstances in which Union Public Service | Not Applicable
Commission is to be consulted in making
recruitment
8 Nationality of Candidates recommended for Indian
appointment
9 Method of Appointment Direct recruitment failing which by Deputation
(including short term contract)
10 %age of each method of appointment 100%
11 Upper Age of Direct Recruits if method of | 50 years for direct recruitment and 56 years for

appointment is by Direct Recruitment

deputation (including short term contract)
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12 Educational Qualification and Experience for Essential: Doctor of Philosophy (Ph.D.) in any area of
direct recruitment Life Sciences or Biotechnology or Chemical or
Computational and Information or Agricultural or
Pharmaceutical or Veterinary Sciences from a
recognized University or institute with at least twelve
years of post-qualification experience in Research and
Development or management and administration or
planning or industrial or academic institutions or
Science and Technology organizations with a broad
perspective of biotechnology
13 Eligibility for Deputation Deputation:
I) Scientists from the Central Govt./ State Govt./
Universities/ Public Sector Undertakings or Govt.
funded research organizations/ institutes subject to
fulfillment of the following conditions:-
(a)Possessing the educational qualifications and
experience prescribed for direct recruits
(b) (i) Holding analogous post on regular basis in
parent cadre or,
(ii) With 2 years’ regular service in the Pay Level-13
OR
IT)Scientists from Research
Institutes/Universities/Industry not directly related with
Government and holding an equivalent post in a
reputed academic or research Institute or industry
within or outside India with qualification & experience
as mentioned at row 12 above
14 Composition of Recruitment Committee As per clause 3 xvi. (I) of the Recruitment Rules of
BRIC Secretariat
15 Composition of Confirmation committee As per clause 10 (v) (b) of the Recruitment Rules of
BRIC Secretariat
16 Promotion by Selection (S) or Non Selection (NS) | Not Applicable
17 Composition of Promotion Committee As per RFCS
18 Minimum years of regular service required in | Not Applicable
feeder grade for promotion
SCHEDULE
S. No Title Descriptions
1 Name of the post Deputy Director
2 Classification Scientific
3 Pay level 12 (as per 7th CPC)
4 Sanctioned Strength 2 (2023)
5 Is the post a Selection Post(S) or Non-Selection Not applicable
Post (NS)
6 Whether the posts are exempted from the purview | No
of reservations in appointments for members of
SC/ST/OBC's community
7 Circumstances in which Union Public Service | Not Applicable

Commission is to be consulted in making

recruitment
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8

Nationality of Candidates recommended for
appointment

Indian

9 Method of Appointment Direct recruitment failing which by Deputation
(including short term contract)
10 %age of each method of appointment 100%
11 Upper Age of Direct Recruits if method of | 50 years for direct recruitment and 56 years for
appointment is by Direct Recruitment and | deputation (including short term contract)
Deputation
12 Educational Qualification and Experience for Essential: Doctor of Philosophy (Ph.D.) in any area of
Direct Recruitment Life Sciences or Biotechnology or Chemical or
Computational and Information or Agricultural or
Pharmaceutical or Veterinary Sciences from a
recognized University or institute with at least four
years of post-qualification experience in Research and
Development or management and administration or
planning or industrial or academic institutions or
Science and Technology organizations with a broad
perspective of biotechnology
13 Eligibility for Deputation Deputation:
I) Scientists from the Central Govt./State Govt.
Universities/ Public Sector Undertakings or Govt.
funded research organizations/ institutions, subject to
fulfillment of the following conditions: -
(a) Possessing the educational qualifications and
experience prescribed for direct recruits
(b)(i) Holding analogous post on regular basis in the
parent cadre or
(i) With 4 years regular service in the Pay Level-11
OR
II) Scientists from Institutes/Universities/Industry not
directly related with Government and holding an
equivalent post in a reputed academic or research
Institute or industry within or outside India with
qualification & experience as mentioned at row 12
above
14 Composition of Recruitment Committee As per clause 3 xvi. (V) of the Recruitment Rules of
BRIC Secretariat
15 Composition of Confirmation committee As per clause 10 (v) (b) of the Recruitment Rules of
BRIC Secretariat
16 Promotion by Selection (S) or Non-Selection (NS) | Not Applicable
17 Composition of Promotion Committee As per RFCS
18 Minimum years of regular service required in | Not Applicable
feeder grade for promotion
SCHEDULE
S. Title Descriptions
No.
1 Name of the post Deputy Director General (Administration/Finance)
2 Classification Administrative
3 Pay level 14 ( as per 7th CPC)
4 Sanctioned Strength 2 (2024)
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5 Is the post a Selection Post(S) or Non-Selection | Not applicable
Post (NS)
6 Whether the posts are exempted from the | No
purview of reservations in appointments for
members of SC/ST/OBC's community
7 Circumstances in which Union Public Service | Not Applicable
Commission is to be consulted in making
recruitment
8 Nationality of Candidates recommended for Indian
appointment
9 Method of Appointment Promotion failing which by Deputation (including short
term contract) failing both by Direct Recruitment
10 %age of each method of appointment 100%
11 Upper Age of Direct Recruits if method of | 50 years for direct recruitment and 58 years for deputation
appointment is by Direct Recruitment and | (including short term contract)
Deputation
12 Educational Qualification and Experience for Essential: Post Graduate degree in the relevant functional
Direct Recruitment area/ Graduate degree with two-year Post Graduate
diploma in the relevant functional
area/CA/ICWA/CMA/CS with minimum sixteen years
post qualification supervisory experience
Desirable: - Knowledge of Government Rules and
Regulations and working in computerized environment.
biotechnology
13 Eligibility for Deputation/Promtion For the post of DDG (Admn.)

Promotion:

With 3 years regular service in the Pay Level-13

Deputation:

I) Officials from the Central Govt./State Govt.
Universities/Public Sector Undertakings or
Govt. funded research organizations/ institutions, subject
to fulfillment of the following
conditions: -

(a) Possessing the educational qualifications and

experience prescribed for direct recruits
(b) (i) Holding analogous post on regular basis in the
parent cadre or

(i) With 2/3 years regular service in the Pay Level-
13A/13
OR

II) Officials from Institutes/Universities/Industry not
directly related with Government and holding an
equivalent post in a reputed academic or research Institute
or industry with qualification & experience as mentioned
atrow 12 above
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For the post of DDG(Fin.)

Promotion:

With 3 years regular service in the Pay Level-13

Deputation:

I) Officials from the Central Govt./State Govt.
Universities/Public Sector Undertakings or
Govt. funded research organizations/ institutions, subject
to fulfillment of the following
conditions: -
(a) Possessing the educational qualifications and
experience prescribed for direct recruits
(b) (i) Holding analogous post on regular basis in the
parent cadre or

(i) With 2/ 3 years regular service in the Pay Level-
13A/13

OR

II) Officials from Institutes/Universities/Industry not
directly related with Government and holding an
equivalent post in a reputed academic or research Institute
or industry with qualification & experience as mentioned
at row 12 above

14 Composition of Recruitment Committee As per clause 3 xvi. (I) of the Recruitment Rules of BRIC
Secretariat
15 Composition of Confirmation committee As per clause 10 (v) (a) of the Recruitment Rules of BRIC
Secretariat
16 Promotion by Selection (S) or Non-Selection | Not Applicable
(NS)
17 Composition of Promotion Committee Not Applicable
18 Minimum years of regular service required in | Not Applicable
feeder grade for promotion
SCHEDULE
S. Title Descriptions
No.
1 Type Director (Administration/Finance)
2 Classification Administrative
3 Pay level 13 (as per 7th CPC)
4 Sanctioned Strength 2 (2023)
5 Is the post a Selection Post(S) or Non-Selection | Not applicable
Post (NS)
6 Whether the posts are exempted from the | No
purview of reservations in appointments for
members of SC/ST/OBC's community
7 Circumstances in which Union Public Service | Not Applicable

Commission is to be consulted in making
recruitment
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8 Nationality of Candidates recommended for Indian
appointment
9 Method of Appointment Promotion failing which by Deputation (including short
term contract) failing both by Direct Recruitment
10 %age of each method of appointment 100%
11 Upper Age of Direct Recruits if method of | 50 years for direct recruitment and 56 years for deputation
appointment is by Direct Recruitment and | (including short term contract
Deputation
12 Educational Qualification and Experience for Essential: Post Graduate degree in the relevant functional
Direct Recruitment area/ Graduate degree with two-year Post Graduate
diploma in the relevant functional
area/CA/ICWA/CMA/CS with minimum fifteen years’
post qualification supervisory experience.
Desirable: - Knowledge of Government Rules and
Regulations and working in computerized environment.
13 Eligibility for Deputation/Promotion For Director(Administration)

Promotion:
With 10 years regular services in the Pay Level-11

Deputation/Promotion:

I) Officials from the Central Govt./State Govt.

Universities/Public Sector Undertakings or
Govt. funded research organizations/ institutions, subject
to fulfillment of the following
conditions: -

(a) Possessing the educational qualifications and
experience prescribed for direct recruits
(b) (i) Holding analogous post on regular basis in the
parent cadre or

(i1) With 10/5 years regular services in the Pay Level-
11/ 12 of Pay Matrix in the relevant
field

OR

1) Officials from Institutes/Universities/Industry not
directly related with Government and holding an
equivalent post in a reputed academic or research Institute

or industry with qualification & experience as mentioned
atrow 12 above

For Director(Finance)
Promotion:
With 10 years regular services in the Pay Level-11

Deputation/Promotion:

I) Officials from the Central Govt./State Govt.
Universities/Public Sector Undertakings or
Govt. funded research organizations/ institutions, subject
to fulfillment of the following
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conditions: -
(a) Possessing the educational qualifications
experience prescribed for direct recruits
(b) (i) Holding analogous post on regular basis in the
parent cadre or

(i1) With 10/5 years regular services in the Pay Level-
11/ 12 of Pay Matrix in the relevant
field

and

OR

II) Officials from Institutes/Universities/Industry not
directly related with Government and holding an
equivalent post in a reputed academic or research Institute
or industry with qualification & experience as mentioned
at row 12 above

14 Composition of Recruitment Committee As per clause 3 xvi. (IIT & IV)of the Recruitment Rules of
BRIC Secretariat
15 Composition of Confirmation committee As per clause 10 (v) (b) of the Recruitment Rules of BRIC
Secretariat
16 Promotion by Selection (S) or Non-Selection | Not Applicable
(NS)
17 Composition of Promotion Committee Not Applicable
18 Minimum years of regular service required in | Not Applicable
feeder grade for promotion
SCHEDULE
S. Title N
No. Descriptions
1 Name of the post Assistant Director
2 Classification Administrative
3 Pay level 11 (as per 7th CPC)
4 Sanctioned Strength 2 (2023)
Is the post a Selection Post(S) or Non Selection | Not applicable
Post (NS)
6 Whether the posts are exempted from the purview | No
of reservations in appointments for members of
SC/ST/OBC's community
7 Circumstances in which Union Public Service | Not Applicable
Commission is to be consulted in making
recruitment
8 Nationality of Candidates recommended for | Indian
appointment
9 Method of Appointment Promotion failing which by Deputation (including short
term contract) failing both by Direct Recruitment
10 %age of each method of appointment 100%
11 Upper Age of Direct Recruits if method of | 40 years for direct recruitment and 56 years for
appointment is by Direct Recruitment and | deputation (including short term contract)
Deputation
12 Educational Qualification and Experience for Essential: Post Graduate degree in the relevant

direct recruitment

functional area/Graduate degree with two year Post
Graduate diploma in the relevant functional
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area/CA/ICWA/CMA/CS with nine years post
qualification supervisory experience
Desirable: Knowledge of Government rules &
regulations and working in a computerized
environment.
13 Eligibility for Deputation/Promotion Promotion:
With 8 years regular services in the Pay Level-8
Deputation:
I Officials from the Central Govt., /State Govt./
Universities/ Public Sector Undertakings or Govt.
funded research organizations /institutes subject to
fulfillment of the following conditions: -
(a) Possessing the educational qualifications and
experience prescribed for direct recruits
b)(i) Holding analogous posts on regular basis or
(i1) With 5/8/9 years regular service in Level-10/8/7
of Pay Matrix in the relevant field.
OR
1) Officials from Institutes/Universities/Industry not
directly related with
Government and holding an equivalent post in a reputed
academic or research Institute or industry with
qualification & experience as mentioned at row 12
above
14 Composition of Recruitment Committee As per clause 3 xvi. (VI) of the Recruitment Rules of
BRIC Secretariat
15 Composition of Confirmation committee As per clause 10 (v) (b) of the Recruitment Rules of
BRIC Secretariat
16 Promotion by Selection (S) or Non Selection (NS) | Not Applicable
17 Composition of Promotion Committee Not Applicable
18 Minimum years of regular service required in | Not Applicable
feeder grade for promotion
SCHEDULE
S.No. | Title Descriptions
1 Name of the post Section Officer
2 Classification Administrative
3 Pay level 8 (as per 7th CPC)
4 Sanctioned Strength 4(2023)
5 Is the post a Selection Post(S) or Non-Selection | Not applicable
Post (NS)
6 Whether the posts are exempted from the | No
purview of reservations in appointments for
members of SC/ST/OBC's community
7 Circumstances in which Union Public Service | Not Applicable
Commission is to be consulted in making
recruitment
8 Nationality of Candidates recommended for Indian
appointment
9 Method of Appointment Promotion failing which by Deputation (including short
term contract) failing both by Direct Recruitment
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10 %age of each method of appointment 100%
11 Upper Age of Direct Recruits if method of | 30 years for direct recruitment and 56 years for
appointment is by Direct Recruitment and | deputation (including short term contract)
Deputation
12 Educational Qualification and Experience for
Direct Recruitment Essential: Graduate degree in the relevant functional
area / Graduate degree with two year Post Graduate
diploma in the relevant functional
area/CA/ICWA/CMA/CS with minimum five years’ post
qualification experience
Desirable: Knowledge of Govt. rules and regulations
and working in computerized environment.
13 Eligibility for Deputation/Promotion Promotion:
With 6 years regular services in the Pay Level-6
Deputation:
I) Officials from the Central Govt., /State Govt./
Universities/ Public Sector Undertakings or Govt. funded
research organizations /institutes subject to fulfillment of
the following conditions: -
(a) Possessing the educational qualifications and
experience prescribed for direct recruits
a) (i) Holding analogous posts on regular basis or
(i1) With 2 years regular service in Level-7 of Pay
Matrix in the relevant field.
OR
1) Officials from Institutes/Universities/Industry not
directly related with Government and holding an
equivalent post in a reputed academic or research
Institute or industry with qualification & experience as
mentioned at row 12 above
14 Composition of Recruitment Committee As per clause 3 xvi. (VI) of the Recruitment Rules of
BRIC Secretariat
15 Composition of Confirmation committee As per clause 10 (v) (c) of the Recruitment Rules of
BRIC Secretariat
16 Promotion by Selection (S) or Non-Selection Not Applicable
(NS)
17 Composition of Promotion Committee Not Applicable
18 Minimum years of regular service required in | Not Applicable
feeder grade for promotion
SCHEDULE
S. No. | Title Descriptions
1 Type Assistant Section Officer
2 Classification Administrative
3 Pay level 6 (as per 7th CPC)
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4 Sanctioned Strength 4(2023)
5 Is the post a Selection Post(S) or Non- Not applicable
Selection Post (NS)
6 Whether the posts are exempted from the | No
purview of reservations in appointments for
members of SC/ST/OBC's community
7 Circumstances in which Union Public | Not Applicable
Service Commission is to be consulted in
making recruitment
8 Nationality of Candidates recommended for | Indian
appointment
9 Method of Appointment
Direct recruitment failing which by Deputation (including
short term contract)
10 %age of each method of appointment 100%
11 Upper Age of Direct Recruits if method of 30 years for direct recruitment and 56 years for deputation
appointment is by Direct Recruitment (including short term contract)
12 Educational Qualification and Experience for | Essential: Graduate degree or equivalent in any discipline
Direct Recruitment with minimum three years’ post qualification experience in
a Govt. /PSU /CAB/ reputed Private Company with
equivalent emoluments.
Desirable: Knowledge of Govt. rules and regulations and
working knowledge in computerized environment.
13 Eligibility for Deputation Deputation
Il) Officials from the Central Govt., /State Govt./
Universities/ Public Sector Undertakings or Govt.
funded research organizations /institutes subject to
fulfillment of the following conditions: -
(a) Possessing the educational qualifications and
experience prescribed for direct recruits
(1) Holding analogous posts on regular basis or
(i1) With 6 years regular service in Level-5 of Pay Matrix in
the relevant field.
OR
II) Officials from Institutes/Universities/Industry not
directly related with Government and holding an equivalent
post in a reputed academic or research Institute or industry
with qualification & experience as mentioned at row 12
above
14 Composition of Recruitment Committee As per clause 3 xvi. (VI) of the Recruitment Rules of BRIC
Secretariat
15 Composition of Confirmation committee As per clause 10 V (c) of the Recruitment Rules of BRIC
Secretariat
16 Promotion by Selection (S) or Non-Selection | Not Applicable
(NS)
17 Composition of Promotion Committee Not Applicable
18 Minimum years of regular service required in | Not applicable
feeder grade for promotion
SCHEDULE
S. No. | Title Descriptions
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1 Type Senior Principal Private Secretary
2 Classification Administrative
3 Pay level 12 ( as per 7th CPC)
4 Sanctioned Strength 1(2023)
Is the post a Selection Post(S) or Non-Selection Not applicable
Post (NS)
6 Whether the posts are exempted from the purview | No
of reservations in appointments for members of
SC/ST/OBC's community
7 Circumstances in which Union Public Service | Not Applicable
Commission is to be consulted in making
recruitment
8 Nationality of Candidates recommended for Indian
appointment
9 Method of Appointment Promotion failing which by Deputation (including
short term contract) failing both by Direct Recruitment
10 %age of each method of appointment 100%
11 Upper Age of Direct Recruits if method of | 50 years for direct recruitment and 56 years for
appointment is by Direct Recruitment deputation (including short term contract)
12 Educational Qualification and Experience for Graduate degree in any discipline with minimum
direct recruitment eleven years of post-qualification relevant experience
with speed in stenography 100 words per minute and
typing speed of 35 w.p.m in English/ 30 w.p.m in
Hindi on computer.
13 Eligibility for Deputation/Promotion
Promotion:
With 5 years regular services in the Pay Level-11
Deputation:
I) Officials from the Central Govt./State Govt.
Universities/ Public Sector Undertakings or Govt.
funded research organizations/ institutions, subject to
fulfillment of the following conditions: -
a) (a) Possessing the educational qualifications and
experience prescribed for direct recruits
b) (i) Holding analogous post on regular basis in the
parent cadre or
(ii) With 5 years regular services in the Level-11 of
Pay Matrix in the relevant field
OR
IT) Officials from Institutes/Universities/Industry not
directly related with Government and holding an
equivalent post in a reputed academic or research
Institute or industry with qualification & experience as
mentioned at row 12 above
14 Composition of Recruitment Committee As per clause 3 xvi. (VI) of the Recruitment Rules of
BRIC Secretariat
15 Composition of Confirmation committee As per clause 10 (v) (b) of the Recruitment Rules of

BRIC Secretariat
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16 Promotion by Selection (S) or Non-Selection (NS) | Not Applicable
17 Composition of Promotion Committee Not Applicable
18 Minimum years of regular service required in | Not Applicable
feeder grade for promotion
SCHEDULE
S. No. | Title Descriptions
1 Type Private Secretary
2 Classification Administrative
3 Pay level 11 (' as per 7th CPC)
4 Sanctioned Strength 4(2023)
5 Is the post a Selection Post(S) or Non-Selection | Not Applicable
Post (NS)
6 Whether the posts are exempted from the | No
purview of reservations in appointments for
members of SC/ST/OBC's community
7 Circumstances in which Union Public Service | Not Applicable
Commission is to be consulted in making
recruitment
8 Nationality of Candidates recommended for Indian
appointment
9 Method of Appointment Direct recruitment failing which by Deputation(including
short term contract)
10 %age of each method of appointment 100%
11 Upper Age of Direct Recruits if method of | 40 years for direct recruitment and 56 years for
appointment is by Direct Recruitment deputation(including short term contract)
12 Educational Qualification and Experience for Graduate degree in any discipline with minimum nine
direct recruitment years of post-qualification relevant experience with
speed in stenography 100 words per minute and typing
speed of 35 w.p.m in English/ 30 w.p.m in Hindi on
computer.
13 Eligibility for Deputation Deputation:

I) Officials from the Central Govt./State Govt.
Universities/ Public Sector Undertakings or Govt. funded
research organizations/ institutions, subject to fulfillment
of the following conditions: -

a) (a) Possessing the educational qualifications and
experience prescribed for direct recruits

b) (i) Holding analogous post on regular basis in the
parent cadre or

(i) With 5/ 8 years regular services in the Level- 10/8
of Pay Matrix in the relevant field

Or

1) Officials from Institutes/Universities/Industry not
directly related with Government and holding an
equivalent post in a reputed academic or research
Institute or industry with qualification & experience as
mentioned at row 12 above
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14 Composition of Recruitment Committee As per clause 3 xvi. (VI) of the Recruitment Rules of
BRIC Secretariat

15 Composition of Confirmation committee As clause 10 (v) (b) of the Recruitment Rules of BRIC
Secretariat

16 Promotion by Selection (S) or Non-Selection Not Applicable

(NS)
17 Composition of Promotion Committee Not applicable
18 Minimum years of regular service required in | Not applicable

feeder grade for promotion
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